GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

...................... sessasassesns asnse ssssasssvsaveave -

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No,.SOH(E-11)/1-1/2025/Fixed Pay;: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
GULTAJ AHMAD S/D SABAR KHAN (CNIC No.1310163296329) R/O village sazeen Tehsil Dassu District Upper
Kohistan, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Harjpur, on the following
terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employce shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employec's supervisor.

vili. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be ndmissible under this contract.

xiii. You are directed to provide a Medical Fitness Centificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No eamed leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

2. Director General, Health Services, Khyber Pakhtunkhwa.

3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Haripur.

5. District Account Officers, concerned.

6 PS to Secretary Health, Khyber Pakhmunkhwa

7 PS 1o Special Secretary (E&A/B&D) Health Department.

5 S w Additional Secretary (E&XA/B&D) Health Department.
9 PA 1w Depuny Secretary (Estab), Health Depantment. \ [ - "
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11 Master file .




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SON(E=1D/1=1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
RIAZ UR REHMAN $/D MUNAMMAD MUSTAFA (CNIC No.1340157173803) R/O Post office komila tehsil seo
Distt upper kohistan, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Haripur, on the
following tems and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copics of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee’s supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concemned health facility.

X. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency, No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

2. Director General, Health Services, Khyber Pakhtunkhwa.

3. Deputy Director IT, Health Department with the request to upload on the official website.
4, MS, DHQ Hospital, Haripur.

5. District Account Officers, concerned.

6. PS to Secretary Health, Khyber Pakhtunkhwa.

7. PS to Special Secretary (E&A/B&D) Health Department.

8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.
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~o Dated Peshawar the 01%! September, 2025
OFFER OF APPOINTMENT:

GOVERNMENT OF KHYBER PAKHTUNKHWA

L,
ég HEALTH DEPARTMENT

No.SOH(E-I/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
MUHAMMAD HAKIMULLAH KHAN S/D MUHAMMAD AMIN (CNIC No.1560255884073) R/O Golden Colony.
Qambar swat. for a period of (01) one year purely on Contract/Fixed Pay basis at DIQ_Hospital, Haripur, on the
following terms and conditions:-

i

i. On aceeptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

ii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

vi

vii

vi.

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

i. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

i. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required 1o work 08 (cight) hours a day, for 06 (six) days a weck. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

Xii.

Xii

Xi.

facility in all matters pertaining to his/her contractual obligations.

The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

No TD/DA shall be admissible under this contract.

i. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

-

xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No eamed leave shall be admissible.
i. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

XV
private practice.
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1. Accountant General, Khyber Pakhtunkhwa.
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. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Haripur.

. District Account Officers, concernad.

. PS to Secretary Health, Khyber Pakhtunkhwa.

8. PS 10 Additional Secretary (E&A/B&D) Health Department.
9. PA 10 Deputy Secretary (Estab), Health Department.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11/1-1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed PPay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SONIA EJAZ S/D EJAZ ALY KIAN (CNIC No.1620226329066) R/O village 1smaila_swabi, for a period of (01) one
year purely on Contract/Fixed Pay basis at DILQ_Hlospital, Haripur, on the following terms and conditions:-

i. On acceptance of this ofler of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ji. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party,

jiii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the moming, evening, and night shifs as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

ENDST. NO. EVEN & DATE; -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Haripur.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS to Additional Secretary (E&A/B&D) Health Department.
. PA 1o Deputy Secretary (Estab), Health Department.

. Doctor concerned.

. Master file.
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oA GOVERNMENT OF KHYBER PAKHTUNKHWA
g‘é HEALTH DEPARTMENT
— Dated Peshawar the 01%' September, 2025

OFFER OF APPOINTMENT:

No.SOI(E-1D/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to ofTer the post of Medical Officer (BS-17) to DR.
SHAHZAD AHUMED S/D ISHTIAQ AUMED (CNIC No.1310168561793) R/O fouse No 1488 45 Allama Iqgbal
Colony_Nawanshahr Abbottabad, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital,
Haripur, on the following terms and conditions:«

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated carlier by either party.

. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.
. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appoiniment of Doctors (Fixed-Pay) Rules, 2022,
xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

-
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ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.

. MS, DHQ Hospital, Haripur.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS to Additional Secretary (E&A/B&D) Health Department. \ o

. PA to Deputy Secretary (Estab), Health Department. /\ _/’;/;

. Doctor concerned. (FARRU
. Master file. (Sgc'f' Ng@%::ﬂ)?
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DI’I’ARTMI’NT
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Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOM(E-1N/1-1/2028/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
ASIFAYUB S/D SARDAR MUHAMMAD AYUB (CNIC No.1310178828317) R/O HOUSE [5 Ayub street habibullah
colony. Abbottabad. for a period of (01) one year purely on Contract/Fixed Pay basis at DIIQ_Hospital, Harlpur, on the
following terms and conditions:=

i. On acceptance of this ofter of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated carlier by cither party.
iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

facility in all matters pertaining to his/her contractual obligations.

The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

vi.

-
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private practice.
ENDST. NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Haripur.

5. District Account Officers, concerned.

6. PS 10 Secretary Health, Khyber Pakhtunkhwa.

7. PS 1o Special Secretary (E&A/B&D) Health Department.

8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA 10 Deputy Secretary (Estab), Health Department.

10. Doctor concerned. (FAhQUKH JADQO

11. Master file. (SEW&\Q@C‘RW




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/20258/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.

DR
peri

AKHLAQ AUMAD $/D FAZLI SUBHAN (CNIC No.1720163728515) R/O Tarkha District Nowshera, for a
od of (01) one year purely on Contract/Fixed Pay basis at DIQ_Ilospital, 1laripur, on the following terms and

conditions:~

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copics of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated carlier by cither party.
. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

vi

vii

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee’s supervisor.

i. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

X

xi

facility in all matters pertaining to his/her contractual obligations.
. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

i. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities,

xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

Xvi.

emergency. No earned leave shall be admissible.
As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

ENDST. NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH
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. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Haripur.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS 1o Special Secretary (E&A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department.

. PA to Deputy Secretary (Estab), Health Department.
. Doctor concerned.

. Master file. (SECPIO FRAB-t-



GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed_ay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
MAAZ KHAN S/D HAMID KHAN (CNIC No.1610116146269) R/O House 44 strect | sector [, Sheikh Maltoon Town
Mardan. for a period of (01) one year purely on Contract/Fixed Pay basis at DILQ_IHospital, Haripur, on the following
terms and conditions:-

i. On acceptance of this ofler of appointment, submit the agreement available on website wwyw.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by either party.

i. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.

i
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Vii.
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Copy forwarded for information to the: SECRETARY HEALTH

Accountant General, Khyber Pakhtunkhwa.

Director General, Health Services, Khyber Pakhtunkhwa.

Deputy Director IT, Health Department with the request to upload on the official website.

MS, DHQ Hospital, Haripur.

District Account Officers, concerned.

PS to Secretary Health, Khyber Pakhtunkhwa.

PS to Special Secretary (E&A/B&D) Health Department.

PS 10 Additional Secretary (E&A/B&D) Health Department.

PA 1o Deputy Secretary (Estab), Health Department. @
10. Doctor concerned.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
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[P
g“.& HEALTH DEPARTMENT
Dated Peshawar the 015 September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-1D)/1-1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SARDAR ADNAN SAIF S/D SARDAR SAIF UR REHMAN (CNIC No.1310192494477) R/O Sardar Colony_House
No 296 3 Near Shama Bakery Abbottabad, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ
Hospital, Haripur, on the following terms and conditions:-

i, On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor,

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week, The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv, Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

Vi

vi

-

X

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa,
3. Deputy Director IT, Health Department with the request to upload on the official website.
4, MS, DHQ Hospital, Haripur.

3. District Account Officers, concerned.

6. PS 10 Secretary Health, Khyber Pakhtunkhwa.

7. PS 10 Special Secretary (E&A/B&D) Health Department.

8. PS 1o Additional Secretary (E&A/B&D) Health Department. \_)\
9. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concernad. g )

11. Master file. (SE Tgf_b ™
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GOVERNMENT OF KHYBER PAKHTUNKHWA
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g% HEALTH DEPARTMENT
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.\;’. Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-I1/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased (o offer the post of Medical Officer (BS-17) to DR.
DOCTOR TUGHRAL RAIMAN S/D HABIB UR REIIMAN (CNIC No.1330223136651) R/O Mohallah Pandak GT
Road Near Ayub Law Collepe Haripur, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ
Hospital, Haripur, on the following terms and conditions:-

i. On aceeptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer lelter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor,

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv, Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice,

ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director 1T, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Haripur.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E& A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department. \_X
. PA 1o Deputy Secretary (Estab), Health Department. -—

. Doctor concemed. )
. Master file. (SEENY! Qﬂ > -ll)v
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01%' September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-1D/1-1/2025/Fixed_Payi On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
WAJDAN S/D MUHAMMAD SHOAIB (CNIC No.1620276730366) R/O Village maneri payan Muhallah lakhtay

cham_Swabj, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Haripur, on the
following terms and conditions:~

i. On acceptance of this offer of appointment, submit the agreement available on website www healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration. .

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

Xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

Xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

- Deputy Director [T, Health Department with the request to upload on the official website.
- MS, DHQ Hospital, Haripur.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department.

9. PA 10 Deputy Secretary (Estab), Health Department.
10. Doctor concerned. )
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-ID/1-1/2025/Fixed _Pay: On the recommendations of Departmental Sclection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SYED AHMAD USMAN S/D USMAN KHAN (CNIC No.6110129983769) R/O [RUM Colony_Mardan, for a period of
(01) one year purely on Contract/Fixed Pay basis at D11Q lospital, Haripur, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.
iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.
v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

i. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

facility in all matters pertaining to his/her contractual obligations.

The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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GOVERNMENT OF KHYBER PAKHTUNKHWA

LN,
ég HEALTH DEPARTMENT
= Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-II}/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract

Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SHREEN AJMAL S/D MUHAMMAD AJMAL (CNIC No.1350325178802) R/O Yillage and po khawari district and
tehsil mansehra, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Haripur, on the
following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

ii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

Vi

vil.

-

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

Xii.

Xi.

be distributed in the morning, evening, and night shifis as per requirements of the concerned health facility.
. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities,

xiv, Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No eamed leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
RASHID AHMAD S/D HELAWAT SHATH (CNIC No.1620303527907) R/O Taj Memorial Hospital opposite telephone
exchange batakara road topi, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital,
Haripur, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to 2 maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
- MS, DHQ Hospital, Haripur.
. District Account Officers, concerned.
6. PS 10 Secretary Health, Khyber Pakhtunkhwa.
7. PS 10 Special Secretary (E&A/B&D) Health Department.
§. PS 10 Additional Secretary (E&A/B&D) Health Department.
9. PA 10 Deputy Secretary (Estab), Health Department.
10. Dector concernad.
11. Master file.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

-------- D T P R T TP P wae

Dated Peshawar the 01" September, 2025

OFFER OF APPOINTMENT:

No.SON(E-IN/1-1/2025/Fixed_Payi On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract

Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
BUSHRA KHAN $/D HIFZ UR REIIMAN (CNIC No.1310166904582) R/O Mohallah Khankhel Baja Swabi, for a
period of (01) one year purely on Contract/Fixed Pay basis at DIQ_Ilospital, Haripur, on the following terms and

conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,
xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to 2 maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

Xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.

-

vi.

vii.

Xi.

—

S 'EN : -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

2. Director General, Health Services, Khyber Pakhtunkhwa.

3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Haripur.

5. District Account Officers, concerned.

6. PS to Secretary Health, Khyber Pakhtunkhwa.

7. PS 1o Special Secretary (E&A/B&D) Health Department.

8. PS 10 Additional Secretary (E&A/B&D) Health Department.

9. PA 1o Deputy Secretary (Estab), Health Department.
10. Doctor concerned. (FARRUKH JA

11. Master file. (SE(@Q\ M‘%Eg‘
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

Neo.SOH(E-11)/1-1/2025/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
ARSHAD ALl $/D ABDUL MUNIR (CNIC No.1510173945501) R/O Mohallah cham village Elai tehsil and PO
Daogear district Buner, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital, Haripur, on

the following terms and conditions:-

il

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.
This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

- This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

vi.

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor,

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifis as per requirements of the concerned health facility.

x. The employce shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

X

Xii.

facility in all matters pertaining to his/her contractual obligations.
- The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
No TD/DA shall be admissible under this contract,

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

Xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.

ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH
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. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Haripur.

. District Account Officers, concerned.

. PS 10 Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS 10 Additional Secretary (E& A/B&D) Health Department.

. PA 10 Deputy Secretary (Estab), Health Department. -—

. Doctor concerned.
, Master file.




